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Facility PREA Compliance Manager

Name:

Maylene Boucher

Email Address:

maylene.boucher@cdcr.ca.gov

Telephone Number:

0: (831) 678-5985

Name:

Humberto Vera

Email Address:

humberto.vera@cdcr.ca.gov

Telephone Number:

0: (831) 678-3951 x4306

Facility Health Service Administrator On-site

Name:

Bayode Omosaiye

Email Address:

Bayode.Omosaiye@cdcr.ca.gov

Telephone Number:

831-678-5979

Facility Characteristics

Designed facility capacity: | 3313
Current population of facility: | 4381
Average daily population for the past 12 months: 4813
Has the facility been over capacity at any point in the past 12 | Yes
months?
Which population(s) does the facility hold? | Males
Age range of population: | 18-99
Facility security levels/inmate custody levels: | Level |l and Il
Does the facility hold youthful inmates? | No
Number of staff currently employed at the facility who may | 1390
have contact with inmates:
Number of individual contractors who have contact with | 58
inmates, currently authorized to enter the facility:
Number of volunteers who have contact with inmates, | 176

currently authorized to enter the facility:
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AGENCY INFORMATION

Name of agency:

California Department of Corrections and Rehabilitation

Governing authority or parent
agency (if applicable):

Physical Address:

1515 S St, Sacramento, California - 95811

Mailing Address:

Telephone number:

916 324-6688

Agency Chief Executive Officer Information:

Name:

Dr Muhammad Nasir

Email Address:

muhammad.nasir@cdcr.ca.gov

Telephone Number:

760 - 348 - 7000

Agency-Wide PREA Coordinator Information

Name:

Shannon Stark

Email Address:

shannon.stark@cdcr.ca.gov
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AUDIT FINDINGS

Narrative:

The auditor’s description of the audit methodology should include a detailed description of the following processes during the pre-audit, on-
site audit, and post-audit phases: documents and files reviewed, discussions and types of interviews conducted, number of days spent on-
site, observations made during the site-review, and a detailed description of any follow-up work conducted during the post-audit phase. The
narrative should describe the techniques the auditor used to sample documentation and select interviewees, and the auditor’s process for
the site review.

A Prison Rape Elimination Act (PREA) audit of Correctional Training Facility (CTF), a facility of California Department of Corrections and
Rehabilitation (CDCR), located at Hwy 101 N Soledad, California was conducted to determine compliance with the U.S. Department of
Justice (DOJ) Prea Standards. DOJ certified PREA auditor Julie Ustruck Wetzel served as lead auditor and was assisted by DOJ auditor
Maria Silao-Johnson, DOJ Auditor in trainingTejuana King, and support staff Rick Freeze. The auditors are employees of the State of
Wisconsin Department of Corrections. The audit was conducted within the circular auditing consortium agreement with the following states
and county: CDCR; Colorado Department of Corrections; Hawaii Department of Public Safety; Los Angeles County Sheriff's Department;
Montana Department of Corrections; New Mexico Corrections Department; Nevada Department of Corrections; North Dakota Department
of Corrections and Rehabilitation; Oregon Department of Corrections; Washington Department of Corrections; and Wisconsin Department
of Corrections (WIDOC).

PRE-AUDIT

The onsite audit was initially scheduled to begin March 8, 2021. Due to the pandemic, it was understood the onsite audit would be
postponed. As such, the Pre-Audit Questionnaire was initiated and documents were uploaded on December 3, 2020. On January 21, 2021,
audit notices were sent to CTF and subsequently posted in common areas of the institution. The notices stated the audit would begin on
March 8, 2021 with the onsite audit date to be determined. Photos of the posted notice sent on January 25, 2021 confirmed the notice
posted in various common areas of the institution. The onsite audit was later scheduled to begin June 28, 2021. As such, PREA Audit
notices were updated and sent to CTF for posting. The postings were confirmed with emailed photos sent on May 7, 2021 depicting audit
notices on yellow paper posted in common areas, common office space, hallways, and inmate work areas. One correspondence was
received after the first audit notice posting, and additional correspondence was received from three inmates after the second posting.

An initial meeting took place virtually on February 12, 2021 with CDCR PREA Headquarters staff, CTF staff, and the lead auditor. This
meeting was an introductory meeting to discuss the purpose of the audit, specific information needed prior to the arrival of auditors, and the
logistics of the onsite audit. During this meeting and follow up summary email, items were requested of CTF including supervisory staff
contact information and their roles; volunteer information; and agency information responsible for victim advocacy and sexual assault
forensic examinations. This information was received On March 1, 2021. To account for the time between Pre-Audit Questionnaire and
onsite audit, additional monthly documentation was requested. A checklist of items was emailed on February 17, 2021 to assist with the
request, outlining specific documentation. This included documentation such as deviations from the staffing plan, list of new hires and
promotes, SAFE/SANE exams, investigations, and trainings completed by staff and inmates. No documents were received March through
June, leaving the assumption that certain activities did not occur. The onsite audit revealed that some of the activities occurred, and as
such, documents such as hiring records, training records, and investigations were reviewed on site.

Prior to the onsite audit, the following interviews were conducted by phone or ZOOM: Warden interviewed June 10, 2021; PREA
Compliance Manager interviewed May 4, 2021; Investigator interviewed May 11, 2021; and Human Resources interviewed May 21, 2021.
These interviews utilized the PREA Compliance Audit Instrument - Interview Guides for the specific role and Unannounced Supervisory
Rounds, as well as follow up and clarification questions to learn and better understand CDR and CTF operations. Attempts were made to
interview Health Services supervisor, but were unsuccessful prior to the onsite audit. Additionally, an interview was conducted on June 23,
2021 with Monterey Rape Crisis Center staff to learn about the advocacy services for victims of sexual assault at CTF. Further, the
following agency interviews were conducted by DOJ Auditor Leigha Weber and referenced in the CTF audit: CDCR Agency Head
interviewed December 17, 2020; PREA Coordinator interviewed December 21, 2020; and Contract Administrator interviewed December 17,
2020. Further, an email was submitted to the Office of the Inspector General PREA Omsbudsperson, using the link located on the CDCR
public website.

Additionally, prior to the onsite audit, the CDCR public website was reviewed, specifically reviewing CDCR structure, PREA reporting
information, and previous audits. Further, an on line search of Corrections Training Facility was conducted and specific information was
reviewed including information located on the CDCR website and the final PREA Audit report dated July 17, 2018. The Pre-Audit
Questionnaire and supporting documents were reviewed. Attached documents in the Pre-Audit Questionnaire included CDCR Department
Operations Manual Chapter 6, Article 44 - Prison Rape Elimination Act; training materials; training records; health services policies; and
blank and completed CDCR forms. The documents and information submitted through the Pre-Audit Questionnaire were detailed, providing
a comprehensive view of the policies, procedures, and operations of CorrectionalTraining Facility. Further correspondence between the
auditor and CTF occurred by phone and email prior to the onsite visit. CTF was responsive to answering questions and providing further
information. One final phone call occurred with the CDCR PREA Headquarters staff, CTF staff, and the audit team on June 15, 2021.
During this call the logistics of the onsite audit were discussed in detail and further reports and rosters were requested in preparation of the
on site interviews. Inmate and staff rosters were received by email on June 25, 2021 with hard copy reports provided in person on June 28,
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2021.
ONSITE AUDIT

On June 28, 2021 the onsite audit commenced with an introductory meeting. The introductory meeting was held during a regularly
scheduled Monday morning briefing with the Warden, department heads, and Captains. Additionally, CDCR PREA Headquarters staff and
the Compliance Coordinator attended; totaling 26 attendees. The introductory meeting consisted of introductions and a brief explanation of
the auditor’s purpose and plan while on site.

TOUR:

The audit team toured all housing units and areas of CTF. Given the size and layout of CTF the auditors and CDCR staff split into two
teams. The tour of Central Facility and North Facility began immediately following the introductory meeting. All areas of CTF contained
audit notices, PREA posters, and information for Monterey Rape Crisis Center. Housing Units provided green locked grievance boxes.
Cross gender announcements were made upon entering each housing unit, with the Custody Staff verbally announcing “staff on the floor”
or “staff on the tier”. Safety mirrors were utilized in areas of the facility, while cameras were noted in visiting, the Prison Industries
Authority, and North Facility Education. All outside recreation yards provided inmates access to telephones and provided private toilets,
while maintaining inmate safety. Throughout the tour, staff and inmates were engaged in conversation with auditors. Additionally, log
books were reviewed to confirm unannounced supervisory rounds on each housing unit. Several areas were locked and keys had to be
obtained from staff outside the tour group for entry. No facility area was denied access. Throughout the tour, safety issues were noted and
maintenance requests were made to address the issues. Many of the safety issues involved locks on doors, frosted windows to allow for
privacy, or removing barriers. CTF utilizes body scans for processing new inmates in Receiving and Release, visiting, and outside
recreation yards. Body scans are located in a semi-private room with mirrors.

North facility consisted of two yards and included shared program rooms, classrooms, library, gymnasium, medical and dental services,
chapel, canteen, library, music room, clothing, canteen, visiting, kitchen, dining hall, administration, two outside recreation yards, 6 housing
units, maintenance shops, and Prison Industries Authority. At the time of the onsite audit, the A yard housed 1067 inmates and B yard
housed 1190. During the tour it was noted that the toilet in Electrical Maintenance required a door. A work order was submitted.

Central Facility housed 2083 at the time of the onsite audit. This facility consisted of administration offices, two chapels, gymnasium,
kitchen, two dining rooms, laundry, library, education, visiting, nine housing units, program rooms, offices, medical and dental services,
outside recreation yard, maintenance shops, receiving and release (R&R), and Prison Industries Authority. Of note, the kitchen had
several unlocked storage rooms off of the main area and a large second floor locked storage room. This space was monitored by staff
aided by the use of mirrors. Central Facility also contained a laundry area, with security cameras and mirrors. During the tour in Central
Facility, the Men’s Advisory Committee (MAC) office layout created blind spots and unsafe areas. This was rectified prior to the audit
team’s departure.

Central Canteen was located off of the recreation yard, with the entrance outside the fence. This space was one building and four shipping
containers immediately outside of the building used for storage. This area was staffed with one civilian worker and one to four inmate
workers from South Facility. One area to note, mirrors were minimal in this area. Additionally, the staff bathroom was unlocked when not in
use. The unlocked batheroom was addressed during the tour and a work order was submitted to change the lock.

The two teams worked together touring South Facility on June 29, 2021. South Facility is scheduled to close in September 2021 and was in
the process of closing buildings. At the time of the tour, South Facility’s population was 393. PREA posters noted on each of the dorms in
the front area by officer station but not in the television or dining rooms. This was rectified during the tour. Dorms three through seven did
not have mirrors or cameras. Dorm two was barracks style and utilized mirrors throughout the building.

After the initial tour, teams returned to Central and North Facilities later in the week to specifically tour additional areas such as Canteen
and segregation in Central Facility, and the generator in North Facility. It was noted during the North Facility tour that the toilet / urinal area
in canteen did not consist of a barrier to prevent cross gender viewing. This too was rectified by placing a curtain in such a manner as to
prevent viewing while an inmate is using the toilet / urinal.

INTERVIEWS:

Following the tour of the facilities, staff and inmates were interviewed. Interviews were conducted in private office or classroom space in
each of the three facilities utilizing PREA Compliance Audit Instrument - Interview Guides. Staff were chosen using the staff schedules,
selecting staff who were on site. Random staff were selected from each facility, representing all three watches. At least one female custody
staff was selected from each facility. Interviews of staff and inmates were conducted at each facility based on housing or watch assignment.
Interviews began on day two at South facility immediately following the tour. Upon completion of the South facility interviews, the entire
team conducted interviews at Central Facility and the following day at North Facility. Interviews occurred over the course of two and a half
days.

Sixteen random staff interviews were completed. The staff were all interviewed regarding their knowledge of first responder responsibilities.
Additionally, the following interviews were completed: 3 staff who completed PREA screening and education, two staff from mental health,
two staff from medical health, and two PREA investigators. Among those staff interviewed, applicable staff were interviewed for retaliation
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monitoring, incident review, and supervisory unannounced rounds.
The following interviews were not completed:
Non-medical staff involved in cross gender strip or visual searches
Staff who supervise inmates in segregated housing
Staff who supervise youthful inmates
Education and program staff who work with youthful inmates

Cross gender strip or visual searches are not completed. This was confirmed during interviews with staff and inmates. The segregation
housing unit was and had been closed for renovations. There were no inmates in segregated housing and as such, there were no staff
assigned to that unit. CTF does not supervise youthful inmates. Youthful inmates are supervised by the Division of Juvenile Justice.

The total population of CTF at the start of the onsite audit was 4733. Thirty-four random inmates were interviewed, with six refusals. The
four inmates who sent correspondence to the auditor were interviewed. On site, random inmates were selected using the alphabetical
inmate roster, by housing unit. A number was selected based on the total population divided evenly to obtain twenty-five names. The
inmates selected were chosen from each of the three facilities representing each of the housing units in the facility. To ensure a
representative sample and to account for random inmates refusing or being interviewed for a target interview, an additional inmates were
randomly selected on the final day.

During interviews, one CTF staff served to interpret during an interview and two interviews utilized the language line. The process to access
the language line was easily navigated. Additional inmates who were identified at Limited English Proficient on CTF rosters were
interviewed but did not require interpretation services.

The below 25 Target interviews were conducted. Inmates were selected based on documentation provided by CTF including: Disability
Inmate Roster, Non-English-Speaking Inmates, PREA Screening information, and investigation information.

Youthful Inmates: 0
Inmates with a Physical Disability: 4
Inmates Blind Deaf and hard of Hearing: 1
Inmates who are LEP: 4
Inmate with Cognitive Disability: 2
Inmates who identify as Lesbian, Gay, or Bisexual: 3
Inmates who identify as Transgender or Intersex: 3; three inmates identified as transgender or intersex
Inmates in Segregated Housing: 0; Segregated Housing had not been in use at CTF
Inmates who reported sexual abuse: 6
Inmates who reported during risk screening 2; no other inmates reported during screening
Following inmate and staff interviews, documentation was reviewed.
- 13 investigations from 2021 and late 2020
- 11 of the 22 new hire and training records for 2021
- 21 Supplemental Applications for all CDCR Employees
- 21 Operations Work Request, 2 Staff Key Request, and 1 Work Request Tracking
- 63 Body Scan Logs were provided and reviewed
- On site Holding Cell log book South Facility reviewed on site during tour
- Electronic records documenting the PREA assessment and tracking education

During the onsite audit, CTF did not receive new inmates. The Sergeant assigned to Receiving and Release walked the auditor through
the process of receiving an inmate. This included exiting the bus and clearing the Body Scan, unclothed body search, health services,
PREA education and Risk Screening.




Upon completion of the tour, interviews, and observations, an exit meeting was conducted on July 1, 2021 with the Warden, PREA
Compliance Manager, ISU Correctional Sergeant, Compliance Coordinator, PREA Headquarters staff, and auditors. Initial observations
were shared and next steps were outlined by this auditor. It should be noted that CTF staff were consistently professional, accommodating,
and genuinely pleasant throughout the audit process. CTF was complimented on the timeliness of investigations which all consistently
began on the day the allegation was received and thoroughly investigated timely and thoroughly. Supervisory Rounds were consistently
completed and documented. Staff knew their job and were able to articulate their responsibilities, specifically as a first responder, including
supervisor notification. Of note during the meeting was the location of PREA information posters relative to the phones. It was suggested
the phone number and poster be moved nearer the phones to better assist inmates to confidentially obtain and utilize PREA reporting
information. Additionally, reporting information was not posted near the outside phones. It was suggested by CTF that stickers had been on
the phone and they will ensure the information is posted for inmates. Additionally, inmate education was discussed specifically as it relates
to seasoned inmates and clarifying with inmates when calls are not recorded. Finally, moving PREA signs in visiting to a more visible
location for visitor viewing.

POST-AUDIT
During the post-audit phase, additional interviews were conducted.
On July 21, 2021 follow up information was received from In Service Training, confirming training requirements and lessons.

Four volunteers were contacted by phone and messages were left. Two volunteers responded and were interviewed on July 22,
2021 & July 23, 2021.

On July 25, 2021 an email was sent to Natividad through the public website. Having not received a response, on August 17, 2021, a
phone call was made to the SART Coordinator at Natividad. In lieu of the SART Coordinator, a sexual assault forensic examiner was
interviewed to confirm Natividad’s relationship with CTF and the treatment of inmate patients.

On July 27, 2021, this writer left a message with the PREA incident report line with the Office of Internal Affairs - Central Region. A
staff from the Office of Internal Affairs - Central Region responded and answered process questions. Central Region does not have
oversight of CTF. As such, a phone message was left with the Office of Internal Affairs - Northern Region report line. An Agent returned
the call the following day and also answered questions and explained the process of documenting and forwarding messages from the
recorded line.

Further, during the post-audit phase, additional questions and clarification were made with the PREA Compliance Manager, ISU
Correctional Sergeant, and CDCR PREA Headquarters staff. As an example, the PREA Audit agency schedule was requested and
received later the same day. Additionally, a request was made for an example of a Biannual Assessment chrono, which was responded to
timely.

During the post-audit, one letter was received from an inmate at CDCR, providing follow up information to the pre-audit letter received and
the onsite interview. Additionally, one phone call was received from a family member of a CDCR inmate, reporting an incident of sexual
abuse. This information was immediately forwarded to CDCR for investigation.

On August 26, 2021, a virtual meeting was convened with the PREA Headquarters staff, CTF, and the lead auditor. The purpose of this
meeting was to review recommendations, clarify information, and request additional information such as completed work orders, photos of
reporting posters. Subsequent to the virutal meeting, additional information was obtained from CTF.

There are no corrective action recommendations required for this audit. Recommendations have been made and are noted below and
again with each corresponding standard.




AUDIT FINDINGS

Facility Characteristics:

The auditor’s description of the audited facility should include details about the facility type, demographics and size of the inmate or
resident population, numbers and type of staff positions, configuration and layout of the facility, numbers of housing units, description of
housing units including any special housing units, a description of programs and services, including food service and recreation. The
auditor should describe how these details are relevant to PREA implementation and compliance.

Correctional Training Facility is one of 35 adult correctional facilities operated by California Department of Corrections and Rehabilitation.
CTF is located in Soledad California adjacent to Salinas Valley State Prison. CTF is comprised of three facilities: Central Facility, North
Facility and South Facility. Each facility operates independently of one another and has its own medical/dental/mental health services,
kitchen, dining hall, canteen, library, chapel, clothing distribution, visiting, educational and vocational programming, and outside recreation.
The total population at the start of the on-site audit was 4733. The South facility is the original facility and opened in 1946 followed by
Central Facility in 1951 and North facility in 1958.

Central Facility

Central Facility is a Level || General Population unit consisting of nine three tier housing units of two person cells with a total bed capacity
of 2496. Each housing unit is supervised by two custody officers. The housing units are similar with wet cells, officer station outside the
gate, a shower room on each tier with a metal screen blocking the door, toilet area, two inmate phones, laundry area, and barbershop.
Central Facility provides two dining halls and a kitchen. Within Central Facility is the Prison Industry Authority Health Care Facilities
Maintenance training area. Central Facility also offers medical, medical triage, infirmary and dental. Education services are provided and
classrooms are open spaces with window views into the main hall. Further, Central Facility is home to Receiving and Release (R&R).
R&R is staffed with custody staff, one medical staff, and inmate workers. Inmates are also afforded the opportunity for library use which
employs civilian staff. Additionally, Central facility contains the administration area which consists of offices, conference rooms, and staff
barbershop.

East of the Central Facility, within the fence, is the maintenance area consisting of individual warehouses and a conference room. The
warehouses are trade specific and include welding, plumbing, engineering, paint, electrical, and carpentry. This area employs civilian staff
in each discipline as well as inmate workers.

Outside of the Central Facility fence is the adjacent fenced Prison Industry Authority. This area is fenced and consists of shop warehouses.
This area is well monitored with cameras and mirrors. Bathrooms offer inmate privacy yet supports inmate safety. The Prison Industry
Authority offers upholstery, textiles, and laminations. Medical storage is also located in this area and staffed with two civilian employees.
Inmates do not enter this space.

North Facility

North Facility is a level 2 General Population facility with a bed capacity of 2800. A and B yard mirror each other with shared resources
between the yards. Each yard consists of three dormitory halls consisting of three open tiers of two person wet cells. A walkway runs

along the length of the cell halls. Two of the three housing units in each consists of one officer station in the middle of A wing and B wing.
One Sergeant is assigned to each housing unit and two officers each wing. One housing unit on each yard is more open and is not split
into wings. Each of the housing units are assigned two officers. Mirrors are used to assist with monitoring the safety and security of the
housing units. B yard also houses the K-9 program and has a separate Substance Use Program building. Both yards offer their own
outside recreation area. Additionally, each yard provides separate dining halls. Both yards share the following areas: visiting area equipped
with cameras and mirrors, Canteen employing one staff and three inmates, a Medical clinic employing ten CDCR staff; Substance Abuse
Programming with group rooms and one camera ad 8 mirrors; Chapel; Education Area; Library; Mental Health room; Gymnasium; Clothing;
and Vocational classrooms. Maintenance and Vocational Education is located outside the fence of A Yard. Maintenance is one building and
specifically works for the facility upkeep. Maintenance includes areas specific to Engineering, Electrical, and Plumbing. Storage areas are
gated and locked and the area is monitored by staff with the use of mirrors. The Vocational Education is housed in two buildings. Classes
are held in open rooms. Vocation programming includes: Computer Technology, Plumbing, Electronics, HVAC, Electrical, Prison Industries
Authority manufacturing clothing, Carpentry, Welding, Auto Mechanics, Small Engine Repair, Technician Assistance, Core Training, and
Masonry. This area is monitored by education staff with the assistance of custody staff conducting rounds and mirrors. Prison Industries
Authority monitoring is enhanced with cameras.

South Facility

South Facility is level 1 security with a total bed capacity of 1012. Inmate Workers for the North and Central Facilities are housed here.
South Facility is scheduled to close in September 2021 and has been slowly closing buildings. South Facility consists of a gatehouse,
classrooms, medical and dental services, administration, visiting, kitchen, dining hall, canteen, outside recreation, 6 barracks style housing
units, security offices, barbershop, bike shop, and many closed buildings. Additionally, South Facility houses programing area with a
Barbershop, Bike Restoration area, Veteran’s Resource Office and Watch Office. The Veteran’s Resource Office is monitored by a roving
staff. One volunteer from a local veteran’s organization provides resources and support with the assistance of two military veteran inmate
clerks. The Barbershop and Bike Restoration are essentially inmate run. Locked storage areas and mirrors were used to enhance the
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security of these areas. South Facility is comprised of six dorms with five being constructed the same. These dorms are open bay and

consist of two wings. The officer station is located in the center. One officer is on watch. A dayroom with television and dining tables are
located at the end of each wing.

Outside the Fence

Outside of the Central Facility fence are individual buildings for administrative personnel, including the watch office, maintenance, business
services, accounting, technology, In-Service Training and Procurement Warehouse. These areas are staff only and may only have an
inmate janitor assigned to pick up garbage. Mail and Main Garage accommodate staff and inmate workers. A fire station with one Fire
Chief and six inmates is located outside the fence between Central and North Facility. Outside of South Facility houses Investigations in
which inmates do not visit and Family Visiting.




AUDIT FINDINGS

Summary of Audit Findings:

The OAS will automatically calculate the number of standards exceeded, number of standards met, and the number of standards not met
based on the auditor's compliance determinations. If relevant, the auditor should provide the list of standards exceeded and/or the list of
standards not met (e.g. Standards Exceeded: 115.xx, 115.xx..., Standards Not Met: 115.yy, 115.yy ). Auditor Note: In general, no standards
should be found to be "Not Applicable" or "NA." A compliance determination must be made for each standard. In rare instances where an
auditor determines that a standard is not applicable, the auditor should select "Meets Standard” and include a comprehensive discussion as
to why the standard is not applicable to the facility being audited.

Number of standards exceeded: | 0

Number of standards met: | 45

Number of standards not met: | 0

Recommendations:

115.11 (a) Expand the definition of staff sexual misconduct to include language from 115.6 which addresses intentional contact, either
directly or through the clothing, of or with the genitalia, anus, groin, breast, inner thigh, or the buttocks, that is unrelated to official duties or
where the staff member, contractor, or volunteer has the intent to abuse, arouse, or gratify sexual desire.

115.18 Although the use of mirrors offset the limited use of cameras, it is recommended that CTF continue to work with CDCR to obtain
additional cameras and technology capable of both real time and recording.

115.31 PREA training designated for all staff and Basic Correctional Officer Cadets address the zero tolerance standard for sexual violence,
staff sexual misconduct, and harassment, along with the standard that retaliation will not be tolerated. It may be implied that inmates have
rights to be free from sexual abuse, sexual harassment and retaliation; however, it is not explicitly stated nor trained; notably during

(BCOA) PREA training in the Inmate Rights section. Further, training addresses state and federal law regarding sexual safety, such as
Assembly Bill 550 Sexual Abuse in Detention Elimination Act and the Federal Prison Rape Elimination Act. Inmate/Staff Relations training
during Basic Correctional Officer Academy should also be amended to include inmate rights to be free from sexual abuse, sexual
harassment, and retaliation further citing 28 C.F.R. Part 115 PREA.

Training also does not address California laws for mandated reporting. However, all staff are trained to report allegations, suspicions, and
knowledge of sexual violence, staff sexual misconduct, or sexual harassment immediately to a supervisor. The supervisor refers the
allegation to Locally Designated Investigators. Given that CDCR has the authority to criminally investigate allegations, following the chain
of reporting will satisfy the spirit of mandated reporting. Staff are reminded in training that failure to act is grounds for discipline and
potentially termination from employment.

115.33 (b) It is recommended that R&R continue to educate new arrivals as they have been and ensure the video is played during intake,
documenting those efforts. Subsequent education should be formalized clearly outlining content, by whom and when it is to be completed.

115.41 (f) It is recommended the screening process be formalized in Department Operations Manual Chapter 5, Article 44. It is further
recommended that a formalized reassessment be completed similar to the initial assessment utilizing an objective screening tool. Although
the reassessment form used in the Reception Centers is a start, it is recommended that the inmate be interviewed formally for all
reassessments. This will give the inmate an opportunity in a private setting to share information and concerns. Should the reassessment
process be taken out of the initial committee, tracking will need to be completed in order to ensure reassessments are completed timely. It
is recommended that the PREA 30 Reassessment Tracking be made available for individual institutions and facilities to track compliance
rather than solely relying on a report from Central Office. During the audit process, staff at CTF were unable to provide a report with CTF
specific information to verify compliance with the standard 115.41.

115.42 (f) Modesty screens placed in the showers to create a private shower stall. While this is pending, educate staff and inmates of the
opportunity for showering outside of regular shower times.

115.51 (b) Inmates were not as confident that their information remains anonymous. This was addressed with CTF during the exit
interview, which could adequately be addressed as noted in the narrative of 115.51 and until then, through inmate education and the
Orientation Handbook.

115.52 (b) Given that Title 15 section 3084.9 clearly outlines how PREA grievances are handled, this information should be communicated
with inmates. It recommended that the PREA Information for Orientation Handbook be updated to provide inmates the process for filing a
PREA related grievance and the time frames in which responses are due. Additionally, inmates should be informed that time limits shall not
be imposed for submitting a grievance regarding an allegation of sexual abuse. If CDCR is placing time limits to any portion of a grievance
that does not allege an incident of sexual abuse, that too, should be included in the PREA Information for Orientation Handbook and Title 15
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